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The photograph on the front cover shows one of two aluminium sculptures installed at the main
entrance to the school last session.

The design brief issued to S3 pupil#\rt & Design was to produce preliminary sketches which
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model prototypes. A range of pupil models were then submitted to a panel of engineers fromdRabco
International in Rosyth who selected two of the model prototypes which met their construction and
installation criteria.

The sculptures were constructed by an apprentice engineer and erected by Sodexo at no cost to the
school.

The successful sketchard prototypes were designed to represent the entire school community and
individuals at all levels supporting each other.

0K



Introduction

Queen Anne High School is a large (approx. 1550 pupilsjermominational, comprehensive
secondry school. It serves northwest Dunfermline and surrounding villages and has 12 associated
primary schools.

The school has the highest expectations of all members within the school community to deliver their
WWSNE2YFHE o6SadtQ +d +HEt GAYSao

Approximately 21% of our pupils are within Social Index of Multiple Deprivation (SIMD) D& 1
least affluent 30%), 42% are within SIMD Decil&q#he middle 60%) and 37% of QAHS pupils are
within Deciles 8.0 (the most affluent 30%).

Our corelntegrated Support provision at Queen Anne HS comprises all staff (including Guidance and
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QAHS learnersand their familieg; firmly at the centre. Deputéleadteachers (DHTS) have horizontal

year group responsibilities within the Junior aBdnior Phaserhe Guidance Principal Teachers (GPTS)

have caseload responsibilities organised within a vertical house structure. Universal and targeted

support is woverthrough every aspect of our structure to best meet the learning needs of all learners

by removing barriers to participation and learning. We have not adopted a discrete vertical or
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positive relationships fadthte constructive, supportive learner conversations across all curricular

areas and beyond. It is an expectation that personalised support does not happen at a set time each

week but is threaded through every conversation and action in QAHS.

The Senioreéadership Team comprises the Rector, five Depute Rectors and a Business Manager, within
an overall teaching staff complement of 111.1 FTE. Teaching staff are well supported by a wide range
of support staff, including a number of Pupil Support Assistants.

We value our partnerships with parents, carers and external agencies and aim to take account of their
views. Good communication links have been established through a weekly news bulletin sent eut by e
mail each Friday, the school website, the group calt/&ystem, letters home and information sharing
evenings. However, many matters are best resolved via atfaface discussion and we welcome the
opportunity to meet with parents, carers and partner agencies in this way.
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School Ethos

Our vision, values and aims are best summarised through the QAHS mnemonic.
QAHS: Quiality, AchieventeHigh Standards

Qualityq We aim to ensure the highest quality learning experience for all learners within QAHS. Our

school community is dedicated to creating a productive, healthy, safe and enjoyable learning

environment where every effort is made to develop the personalitiertes and abilities of each

f SENYSNXY 2SS FaLIANB (2 0S02YS | aOkatg2 NoIwans SIS
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mutual respect and equalityf experiencelt is important to us that everyone within our community is

treated fairly, respectfully and without discrimination. We are committed to the promotion of equality

through the appreciation and celebration of diversity. We promote responsibignship within our

school community and also encourage learners to be responsible global citizens, through an

awareness, and where possible, an experience, of international issues.

Achievement and High Standard#e have the highest expectations all learners to deliver their
WIS NA 2 Y with prad&andicOnfidence. We support all learners in choosing a personalised pathway
to enable them to achieve their personal aspirations.

Howwe celebrate achievement

We work hard to recognise the wide Vetly of pupil achievement which reflects our diverse pupil
population. It is important to us that we recognise not only the strong work ethic required to cultivate
exceptional talent, but also the grit, tenacity and commitment demonstrated by so many @upils.

Colours Awardsn June we celebrate sporting achievement within the school, across Fife and at
National level.

Recipients of the Colours Award 2016
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different categories: Active, Altruism, Ambassador and Additional Commitment. This ceremony

highlights a vast array of activities and experiences which our pupils are currentlyedrngdmpth in

school and within the community. All those receiving an achievement award are identified via a self

and/or peer referral following a programme of school assemblies and personal and social education

lessons. Referrals are rigorously examin@d bl a4+ FF W!I OKASOSYSyid ¢SIYQ 4
referral ensuring that each one is deserving of a Queen Anne High School Achievement Award.

Personal BesAwards In February we have a full week of ceremonies to recognise almost all of our
puph £ & K2 RSY2YyaiNIdS I adNBy3 ¢2N] SGKAO o0& RSt
throughout the session.

Academic Awardsn June academic excellence is celebrated across all curricular areas for both the
Junior andSenior Phase

We also facilitate a wide range of opportunities for our pupils to take lead roles, get involved and
demonstrate their talents and skills. These include the: spring and winter music concerts; end of year
school show; extensive extaurricular programme; Pea One Day conference and concert;
Remembran§ { SNIWA OST LlzZLIAf f SR | aasSyvyofAisSax

Some of our talented musicians



GLG Aa | celfedn athiedBentiAvardNa it

is a great way to recognise our hard work out of school,
Ay a0OKz22f of

(Active Award)
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(Altruism Award)
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(Additional Commitment Award)
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how much | enjoy representing Queen Anne High Sch
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(Ambassador Award)

Active Award for making a contribution to Health and Wellbeing by showing a sustained
commitment to participating in physical activity.

Additional Commitment Award for being an effective contributor in the wider life of the
school by participating in extreurricular activities.

Altruism Award for behaving as a responsible citizen in the community by showing selfles
concern for the wdhre of others.

Ambassador Awardfor representing Queen Anne High School as a confident individual an
contributing positively to the reputation of the school.

Outstanding Achievement Awardor displaying an atound commitment to Queen Anne
High Schocdnd for showing a selfless concern for the welfare of others.
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Throughout session 201 we consulted extensively to delop guidelines which articulate our
O2YYAUYSYy(d 6A0GKAY vdz2SSy !'yyS | A3K {OK22f (2 ¥F2O0dz
appropriate formof behaviour in the classroom.

Three key concepts are integral to these guidelines and the whole schiwwhunity has a collective
responsibility to ensure that:
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mutual respect and equality.

2. Every learner within Queen Anne High School should be aware of our conégetsainal
bestQ ' yR 2dzNJ SELISOGF dA2ya I NRBdzyR GKA&®D

3. Together we must demonstrate our aspiration to become a school where every learner has a
aiNRy3 selify2aNIWECH acHieve this if we show a genuine interest in learners,
make every effort taget to know them well and celebrate their personal achievements.

Most learners in Queen Anne High School are focussed on their learning and choose to demonstrate
FLILINBLINAF GS Wi SENYAY3A 0SKIFGA2dZNDD ¢ KSetheRdte G KA A Y
engaged and empowered in their learning and because positive relationships based on mutual respect

and trust have been established with teachddewever, despite a teachers best effort to promote

learning behaviour within the context describedrily be necessary to intervene. A process of staged
intervention is used.
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